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Govemment of lndia
Ministry ofjat shakti

Depanmenl of Water Resources, River Development & Ganga Rejuvenation

Dated:-
No.22-04 I 2022-M i n Estt.r --3H5)

Present place
of posting

Office Order No.a of 2022
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On the recommendation of the Screening Committee and with the approval of Competent
Authority in terms of the instructions as laid down in DOP&T's OM No. 35O34ii/2008-Estt (D) dated
19.05 2009, No. 35034/3/20'1s-Estt (D) dated 27t2809.2016 & No. 35034/3/201s-Estt (D) dared
2210.2019 and the financial up-gradation under the MACP Scheme is hereby granted to the following
Stenographer (Grade ll) with effect from the dates and Level in the Pay Mairii as mentioned agains-t
their names :-

Name of the
Official
S/Sh./Smt.

5.
No

Date from
whic h
present
financial up-
gradataon is
granted

RaJnr Kumari Division,
Raipur

20.'t o.2021

Vrrender

On grant of financial up-gradation under the MACPS, there shall be no change in the
designation, classification or status. However, financial and certain other benefits. which are linked to
the pay drawn by an employee, shall be permitted.

The financial benefit allowed under the MACP Scheme shall be final and no pay fixation
benefits shall accrue at the time of regular promotion. However, if there is any change in level of pay
on promotion, pay matrix level as applicable to the promotional post will be given. With regard to
fixation of pay on grant of financial up-gradation under the IVACPS, a government servant has an
option under FR 22(1)(a)(1) to get his pay fixed in the higher level of pay in the Pay lvlatrix either from
the date of his financial up-gradation or from the date of his next incremenl.

The pay of the above officials may be fixed in accordance with Para 4 of the Annexure-l of
DoP&T's olvl No. 35034/3/2008-Estt(D) dated 19.05.09. crant of higher pay scate under the MACpS
shall be conditional to the fact that when financial up-gradation has been allowed and the employees
subsequently refuse the promotion, rt shall not be a ground to withdraw the financial up-gradation.
They. shall. however, not be eligible to be considered for further financial up-gradation till they agree to

Details of previous financial
up-gradations / promotion
granted during entire service
period

Date
entry
Govt.
Service

of
in

Previo
us
promot
ion/MA
CP

Scale of
pay on
financial
up-
gradatio
nl

Effecti
ve date
of
financi
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gradati
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n
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er the
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t
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pay
matrix
to
which
present
up-
gradati
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20.10.2011 1''
MACP

Level 5

Div *ll. Ambala
(NWR
Chandighar)

Level 5 't1.05.2022
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beconsideredforpromotionagainandthenextfinancialup-gradationShallalsobedeferredtothe
extent of period of debarment due to the refusal'

,,The lvlACpS 
"nri""g""-;-,.i"iy-placement 

in thejmmediate next higher level in the Pay Matrix

as given in pART e ot scneoJte Ii tiJCCa (Revised pay) Rules, 2016. Thus, the level in the Pav

Matrrx at the time ot tinanciai tlp--gr"Orti*-ri.,O"r tne n,'AbpS can, in certain cases where regular

promotion is not between *" "rJ",ir"ir" 
,"""r" , tnl pay Matrix. be different than what is available at

the time of regular promotion.-ii-Jr.n "r""., 
the highei level in the Pay Matrix attached to the next

promotion post in the nierarcny'otiiJ .oni"rn"a cad"re / organisation wili be given only at the time of

regular promotion,"

onmakingfixationofpay,theofficialsareadvisedtosubmitanUndertakingtotheeffectthat
arrears of pay on account ot gl"iiinglinr*ial up-gradation under the MACP Scheme will be subject to

any audit objection etc ano tne-y witt- ietuno tre'ariount drawn bv them as excess pay and allowances

by virtue of higher pay scale i-"'rr..np.rr. in case it is found that the same is not applicable in their

case.

Whileissuingpayfixationorders,aPa.j..maybeaddedtotheeffectthattheabovefixationof
pay in the upgraded .""t" ," .rl"""t-t-o i"r"*-uy 

"uait 
Any over payment on accounl of pay fixation in

[# ,pgrrd;i"".ale as pointed otli by the audit will be recovered from him/her in lump sum'

er the MACP Scheme shall be purely personal to the employee

.""i"riiy p""itl*.-ns sucn tneie snitt be no additional financial

on in"'giorno that the junior employee in the grade has got

The financial uP-gradation und

and shall have no relevance to his/her
uo-oradatton for the senior employee
higier scate under the MACP Scheme

(Sanjeev GuPta)
Administrative Officer

Distribution:-
Persons concerned.

The Regional Director, CGWB, NCCR, Raipur' NWR' Chandighar'

The Executive Engineer, CGWB, Div -ll, Ambala' Div -Xlll' Raipur'

The Pay and Accounts Officer, CGWB, Bhujal Bhawan' Faridabad'

The website Admin, CHQ, Faridabad, with the request to kindly upload the same on CGWB
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website.

Personal files.

Office order file


